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1.D HIBAME, RI\EXEE — B P A" Aptitude tests are
helpful to job seekers of all ages... aptitude tests provide a more
objective evaluation of your skills, helping you select a career
you’re most likely to succeed in. " T4, 48 A Mk X Fr
FRERSRIREE B B, R RRARAMNENF T
FEFT =, T Be 3 8 1 M3 I R 5 /R |9 2 B B 17 BB & WL A
&7, BERIE R B T e IR, UL T, 82 1110
IR F ZIPAKIRE M T 88 ho B0k D T,

2.C 4% M B, 1R I L E CliftonStrengths I 4> H Y
“... CliftonStrengths is more valuable than your average career
test because it includes ‘ tricky questions which aren’t as easily
gamed’ . " T A1, CliftonStrengths bt — A& AYER I M E B N 1E,
RAEBET "ABABRSGNAMRFRA" . AT,
CliftonStrengths FJJR 4%~ 402 H R B HE R A P MM Y0 &L,
Hok C T,

3.0 P IBMEB, RIEXZE CareerOneStop 4> 1 A “ The

career suggestions at the end can be sorted by relevance, annual

wages and the job outlook, coupled with professional coaching or
consultation to improve your skills. ” B[ %, CareerOneStop FJHR

W] ARB R X E CEHAN LR R ETH X, H A

T HESH A8, NRS IR, ATIA, CareerOneStop

BEAEERSEEWMIR B SHKIRE, Huk D I,

' FRIARESIJT A : aptitude n. KEF, KAEMT L, KR !
| RIAHE R attitude n. S, B gratitude n. B |
| FIA BRI altitude n. 53 latitude n. S

L FRIAHE  multitude n. & EZ, KE
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1.C APERT, REXEE—BRATTHM, EEHXLXA
AR N B R R E B T — R RN F, Bl Rt

EAABATREE T — B, 45 7 S0 B2 T 3 5 J8 B9
RAEE T IR SHEATEREEE LA, R
BRI B EIRE D, FL, (B A A5 B 57 X A/
B REBERN T HBMIRERENSH, &k C R,
2.C TEARHE, REXSESHORRTH, FEERE
SRR AE RS 2 A M3 K FR
BB A 0 R 07 BB , A S I B3
R, BBl BB B A T AT FRANE S
BEBEOEE B, #k C T,
"""""""""""""""""" K
ABESEAENTENTIE, BT T EARE, BHA]
B R BRI, ER A RSB E S|
SR BIE, S G B, i A A, 7]
BB, %4 5 RERE BB 4 One gentleman’
regularly stops by to pick up books for a nearby retirementi
home. " BIR BRI — {31524 28 IRE A B AR, 5 ML
FERBARETNEEANLE, L, X—FHR
B AR T A N G B B E L —,
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3A ATIEMA, RIEFEME P H " Like the people who use
our library, the books that come and go reflect the wide diversity
of our city. " B H, BEGREABEIBIENA—HF, KEEFN B
BT AEERTTE TR 2 2R . ATL XA NEL S SR
PIERIR T A XA ZFEME, 30X A T,

4.A MHEMRE, RIERE—BEPH" Our Litle Free Library
has enhanced our love of reading and has connected us to a

lovers in the heart

community of book of our busy

neighborhood. " T &1, {EEHY/ NEL G 35 (& PIBIE5R T AN
BERE, HFRAMNEEICH X P OMERZHERKRLE,
B 334 N BRI R IR R T HKIVEX R BUZE A T,

f7:5

(BRSBIALZ BN, 2B T REG TN,

1.G 4R ¥E I 2 “Soft skills such as complex problem-solving,
critical thinking, creativity, and emotional intelligence will be
among the most important ones required in the workplace. ” T
L, RE ZREI(NEEN) HHIEBE e NHIEHENR
BESHATHEYMREZENRE, BRETX—EEN
BRBFREERZPRERTM, B RA EBETR,GH(th
REAEE, EMNEFRMNORY EFRNAELEETEER)
1B, H A they 388 L SCAY Soft skills, #i% G T,



2.B 483 T3C“A report found that many employers believe an
employee with stronger soft skills has a better chance of being
promoted to a leadership position than an employee with more
years of experience but weaker soft skills. ” T %0, ¥ % & 3 A
K HEERRERENRATIEAEE S FRNBERFEEKS
MNALEBNNSEFBTSIRA,B I (ke A TR
KIR)FEIEE. BUE B T,

.F #R3E F 3 “Skills such as active listening, cooperating,
presenting ideas clearly and communicating with colleagues
effectively are all highly valued in the modern workplace. ” @]
M, AARRG D, R SEGBEMERABE ERESR
MBS EMIZ I SHEEN, HRIE T X" And they are

key elements for organizations in the increasingly competitive
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4.D REFEE=—BABTH, W EHYHNLRILEHEEERX

EEmAEAR T NEBRERE, R RBENMNRENEESE
2, MEFRSTREEZMEAPEFFELSHEER, ®
AN AR X RERAER P RS, DI(EY, 5F A
VRFABEREE) TAIER. 8L D I,

.E #R#E £ X “ An authoritative study predicts that soft skill-

intensive occupations will account for two-thirds of all jobs by
2030. " T, B 2030 F, AR M E R R K S ATAE TIEM
=442 Z, FEARIE T 3L Companies are solving this by using
VR as a way lo improve soft skills. * T &1, —££/A 3] i i3 {5 B
EHILEA R SPREN—F A RBRX R, 7=
QbR this FERAIFE RN DA, E TU(ER, BUSHFREE
FHERERSUH BN R AR ) IR E &, FEI1ER, #UL E T,

world. " T &1, FEIX N EH HHEFUNE R R, XEREER
HANXPER, AL TH, REDKINE £, HEFRA
HREEAERGPIER. FIOCRKHNRKERS TEE—
MR EERITERE) FAiER, #0E F I6
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Credibility is defined as the quality of deserving to be believed and trusted,

1 emphasizing ( emphasize ) the importance of keeping one’s word. This concept
Credibility 5 emphasize 512 %8 F I E KR, MBI AEMEE IR IE
was 2 deeply (deep) valued in ancient China. Some scholars believe Cao Cao, the
I AMER1BIE was valued , K7 FBE1E) deeply, A “ IEFE " (FIKIE
3 founder (found) of the Wei Kingdom, embodied this spirit of trustworthiness,
HEALE Cao Cao NEIALIE, R~ " BEAE" , N A %18 founder
which played a crucial role in his ability 4 to draw ( draw) numerous heroes to his
ability to do sth. &7~ " WHEZRIEE N, N EELE
side. In the folk tales, during the Three Kingdoms period, a time 5 marked ( mark)
WEANNY A AEE BN E /G E E1E,a time 5 mark 43848 T
B R, B E ek EER
by division and conflict, keeping promises was a prized quality. Cao Cao’s relationship

6 with Guan Yu showed his understanding of trust and respect as foundational
[E] 72 AL relationship with sb. Bh " SR AMER”

7 elements (element) of leadership. After capturing a city, Cao Cao encountered
element 25 S] ¥ 8, HAT LR E 1, RI|IERE T A, AN AEEERK, Rzi5

Guan Yu. Guan Yu’s surrender to Cao Cao, under the condition 8 that he would leave

AN R IR B condition (YA A, M A H
RS s B that 5| S

once he learned of Liu Bei’s whereabouts, presented 9 a great challenge to Cao Cao.
HEANE" —ME XM, KB ERE, B great WA FUHZFZ R K, KA
AERI a

Cao Cao’s acceptance of this term and his subsequent efforts to win over Guan Yu
demonstrate a strategic approach to leadership that 10 values ( value) talent and
RIBIEZ T A, LAMRIA M E S, 7 — R AE RS ; that B R FETT1F a strategic
approach to leadership ZEM B RYEEIE, BUBESNE A E = ARBPHIER

promises.
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It’s part of life to have challenging experiences that get you down. At times like

this, you might try to change your mindset, 1 reminding (remind) yourself that it
IATEIF LA T, A K2 A AEIEESIEERIE , remind F1 you 23248 FHE
AR, EAIED IR

won’t last forever or to focus on the bright side. Changing how you think about

2 emotional (emotion) events in this way can change how you feel about them.

L AMER S5 A& 18 events, N A& 1E
3 But/Yet sometimes this is easier said than done.
HRIEE mﬁhﬂ ERSCREATX R, R FEE but 5 yet, BIRTAM T OE, BF
I=IVpNE
Imagine you lost a dream opportunity and you may wonder whether you’ll ever get

another chance like that again. It can be difficult to break out of your mindset when

having negative experiences. 4 Fortunately

LEAMEIR A

( fortunate ) , getting a good friend’s
N AR, BREAM T OE, EFENARS

perspective can help.

Here 5 comes ( come) the question: Is getting a friend’s perspective when

AN IR —RRIEI , B —RRINTERS , B1F A Here FFLMVMEIK G, T 15
<& the question, 1818 A = ARRBEE
rethinking a negative event more powerful than rethinking it 6 on your own?
[E F %215 on one’s own = 4 “JHEH#h”

According to some research 7 conducted ( conduct) lately, you can choose the

conduct F1 some research 23248 FWEI X R, N AT ED AR EEEEIE

former. How you think and feel can 8 be shaped ( shape) by getting a friend’s

#0118 shape #1731 How you think and feel ~ [8] @ BN R, & B ENERS, Bl H

BIEZAENTF can, FTRALAN Y A be done JE=

perspective, both in the moment and over time. The next time you can’t get rid of your

negative thought 9 patterns ( pattern), remember that humans are fundamentally

I ANR IR IZ 38, B F 18 E HUT
social creatures. It’s okay to turn to the people amund you, from 10 whom you can
AL A+ X RARIA " 5| S EIEME, 4718 people 35 A, K A X R K

whom 5| &

get new perspectives and some help.
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